Recruitment Monitoring Form

Nexus Support is committed to ensuring that job applicants are treated fairly and
consistently and that no one is disadvantaged or discriminated against because of
their gender, ethnicity, age, disability or any other personal characteristic which has
no bearing on their ability to do the job.

Information collected via recruitment monitoring helps Nexus fulfil this commitment
and assists greatly in the development and evaluation of employment policy
generally. Information you provide will be treated in strict confidence and will not be
removed from your file prior to selection by a panel

| would describe myself as:

White

British []
Irish []
Any other White background L]
Mixed

White and Black Caribbean ]
White and Black African []
White and Asian L]
Any other mixed background ]
Asian or Asian British

Indian []
Pakistani []
Bangladeshi []
Any other Asian background L]
Black or Black British

Caribbean []
African []
Any other Black Background ]
Chinese or Other ethnic group

Chinese []
Any other ethnic group L]
Gender

Female [] Male []

Disability

The Disability Discrimination Act defines a person as having a disability if he/she
“has a physical or mental impairment which has a substantial long term effect on his
or her ability to carry out normal day to day activity".

Do you consider that you have a disability? Yes [ ] No [ ] Notdeclared| ]



